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LINERS

Job Title Maintenance Technician Department Maintenance
Job Code Pay Grade
Reports to Maintenance Supervisor Job Classification | Non-Exempt

Job Purpose

The maintenance technician position is responsible for performing diversified duties to install, troubleshoot, repair and maintain
production and facility equipment according to safety, predictive and productive maintenance systems and processes to support the
achievement of the site’s business goals and objectives.

Duties and Responsibilities

e  Perform diversified duties to install and maintain production machines and the plant facility’s equipment.

e  Provide emergency/unscheduled repairs of production equipment during production and performs scheduled maintenance
repairs of production equipment during machine service.

e Perform simple machinist duties and responsibilities.

Perform mechanic skills including, but not limited to, mechanical, electrical, pneumatic, hydraulic, troubleshooting and repair

of production machines.

e Read and interpret equipment manuals and work orders to perform required maintenance and service.
e Diagnose problems, replace or repair parts, test and make adjustments.
e  Perform regular preventive maintenance on machines, equipment and plant facilities.
e  Perform a variety of plumbing maintenance and carpentry functions.
e Use a variety of hand and power tools, electric meters and material handling equipment in performing duties.
e Detect faulty operations, defective material and report those and any unusual situations to proper supervision.
e  Comply with safety regulations and maintain clean and orderly work areas.
Qualifications

Education and/or Experience - High school diploma/GED and/or an equivalent nhumber of years of education and production
maintenance experience. 4+ years of manufacturing experience; strong hydraulic, pneumatic, mechanical and industrial skills with
some PLC experience. Must be able to successfully pass forklift, scissor lift licensing.

Competencies

To perform the job successfully, an individual should demonstrate the following competencies:

Design - Generates creative solutions; Translates concepts and information into images; Uses feedback to modify designs; Applies
design principles; Demonstrates attention to detail.

Problem Solving - Identifies and resolves problems in a timely manner; Gathers and analyzes information skillfully; Develops alternative
solutions; Works well in group problem solving situations; Uses reason even when dealing with emotional topics.

Project Management - Develops project plans; Coordinates projects; Communicates changes and progress; Completes projects on time
and budget; Manages project team activities.

Technical Skills - Assesses own strengths and weaknesses; Pursues training and development opportunities; Strives to continuously
build knowledge and skills; Shares expertise with others.

Interpersonal Skills - Focuses on solving conflict, not blaming; Maintains confidentiality; Listens to others without interrupting; Keeps
emotions under control; Remains open to others' ideas and tries new things.

Oral Communication - Speaks clearly and persuasively in positive or negative situations; listens and gets clarification; Responds well to
questions; Demonstrates group presentation skills; Participates in meetings.

Written Communication - Writes clearly and informatively; Edits work for spelling and grammar; Varies writing style to meet needs;
Presents numerical data effectively; Able to read and interpret written information.



Teamwork - Balances team and individual responsibilities; Exhibits objectivity and openness to others' views; Gives and welcomes
feedback; Contributes to building a positive team spirit; Puts success of team above own interests; Able to build morale and group
commitments to goals and objectives; Supports everyone's efforts to succeed.

Visionary Leadership - Displays passion and optimism; Inspires respect and trust; mobilizes others to fulfill the vision; Provides vision
and inspiration to peers and subordinates.

Change Management - Develops workable implementation plans; Communicates changes effectively; Builds commitment and overcomes
resistance; Prepares and supports those affected by change; Monitors transition and evaluates results.

Leadership - Exhibits confidence in self and others; Inspires and motivates others to perform well; Effectively influences actions and
opinions of others; Accepts feedback from others; Gives appropriate recognition to others.

Quality Management - Looks for ways to improve and promote quality; Demonstrates accuracy and thoroughness.

Organizational Support - Follows policies and procedures; Completes administrative tasks correctly and on time; supports organization's
goals and values; Supports affirmative action and respects diversity.

Strategic Thinking - Develops strategies to achieve organizational goals; Understands organization's strengths & weaknesses; Adapts
strategy to changing conditions.

Quality - Demonstrates accuracy and thoroughness; Looks for ways to improve and promote quality; Applies feedback to improve
performance; Monitors own work to ensure quality.

Quantity - Meets productivity standards; Completes work in timely manner; Strives to increase productivity; Works quickly.

Safety and Security - Observes safety and security procedures; Determines appropriate action beyond guidelines; Reports potentially
unsafe conditions; Uses equipment and materials properly.

Attendance/Punctuality - Is consistently at work and on time; Ensures work responsibilities are covered when absent; Arrives at meetings
and appointments on time.

Dependability - Follows instructions, responds to management direction; Takes responsibility for own actions; Keeps commitments;
Commits to long hours of work when necessary to reach goals; Completes tasks on time or notifies appropriate person with an alternate
plan.

Initiative - Volunteers readily; Undertakes self-development activities; Seeks increased responsibilities; Takes independent actions and
calculated risks; Looks for and takes advantage of opportunities; Asks for and offers help when needed.

AAP/EEO Statement

Truck Hero / Husky Liners is an Equal Opportunity Employer.



NOTICE: The above statements are intended to describe the general nature of the environment and level of work being performed by this job. This job
description in no way states or implies that the duties and responsibilities listed are the only tasks to be performed by the employee in this job. The
employee will be required to follow any other instructions and to perform any other job related duties requested by his or her supervisor.

Reasonable accommodations will be made to enable individuals with disabilities to perform the essential functions.

This job description supersedes prior job descriptions.

When duties and responsibilities change and develop the job description will be reviewed and subject to changes of business necessity.



